
Representative Sampling of AGC Members Regarding OFCCP's Proposed Veterans Regulations 

SECTION 4212 

VETERANS 
How many total employees did your company report on its most 

recent (2011) consolidated Employer Information Report (EE0-1)? 
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To initiate a written linkage agreement with an employment service 
center that specializes in the training and/or placement of veterans 

maintain and update each such written linkage agreement 

an annual basis containing specific information containing the 
required information about hiring, training and promotion 

!opportunities that he or she was considered for, and reasons he or she 
F. )••((cj,",YS 

perform an annual review of the physical and mental job 
qualifications for all jobs, and document the reviews, listing each 
physical and mental job qualification for each job and explaining why I 

requirement is related to the job to which it corresponds 

to the annual review of job qualifications, what is your 

I	estimate of any other annual costs related to this requirement, for 
example, costs associated with subject-matter experts such as 1/0 

etc.? 
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OFCCP is proposing to require contractors evaluate the effectiveness 
of each outreach effort annually, to document the evaluation and 

identify modifications made to the affirmative action plan as a result. 

evaluations must include the analysis of new veteran data ~ii~~~~~i~f~~;,.~points that contractors will be required to collect such as the number 
of referrals of veterans from organizations such as the Employment 
One-Stop Career Center and other groups with which the company has 

linkage agreements, the number of applicants who self-identified as i~~~~~~~~~)J~C:~~~o~Iveteran individuals with disabilities, the ratio of jobs filled to job 
openings, the ratio of veteran applicants to all applicants, the ratio of 

Iveterans hired to all hires, and more. Approximately how much labor 
by your management or human resource staff is required, or do 

anticipate would be required, to perform all of these reviews in 

how many hours would it take to design, build, test, 

implement the systems, forms, and procedures required to do so? p~ ¥'l~~7~l~~~i\~l~~~~~,';,2,Ji,M······'.!)G(lyfi·~Uit£ · 

Initially design and plan a management or decision-maker training 
module 
Annually update and revise the management or decision-maker 

module 
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design and plan a non-management training/orientation 

which 11thoroughly11 discusses the company's 
and affirmative action for veterans 

update and review a non-management 

Imodule which "thoroughly" discusses the company's 
nondiscrimination and affirmative action policies for veterans 

Approximately how many employees do you anticipate will be 
required to receive this annual training for managers or decision­

makers? 
What is the expected average time that each manager or decision­

in the training 
is the expected average time that all other employees will be 

in the 
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If you have any additional comments regarding this proposed rule and 

how it will affect your company's operations, please enter them here. 

How many staff members are in your HR/Compliance department? 


ESTIMATED TIME PER CONTRACTOR 


ESTIMATED TIME PER CONTRACTOR ESTABLISHMENT (NOT 


INCLUDING CONSTRUCTION JOBSITES.) 
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ESTIMATED# OF STAFF REQUIRED HOURS) 

ESTIMATED COST PER CONTRACTOR 

ESTIMATED COST PER EMPLOYEE 

ESTIMATED COST PER ESTABLISHMENT 
lf"Tin., JOBSITES) 

INCLUDING 

ESTIMATED COST PER$ VOLUME OF BUSINESS 

In addition to the technical costs for compliance, the total estimated time per contractor to comply with the rule will increase the cost burden on contractors. For 

the contractors represented here, costs will increase due to the requirement to add 0-2 additional staff administrators. At an estimated $50,000 per person, the 
cost to comply would increase up to $100,000 per contractor. 
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SECTION 503 

INDIVIDUALS WITH 


DISABILITIES 

How many total employees did your company report on 
its most recent (2011) consolidated Employer 
Information Report {EE0-1)? 

mately how many total U.S. establishments, 

Approximately how many total U.S. establishments, not 
!includine construction job sites, did your company have 

what was your company's annual sales 
me in 2011? 

anonymous survey of all employees as to their 
disability status 
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!Post-offer disability status data from all job applicants 

nymous surveys of all employees as to their disability 

initiate a written linkage agreement with an 
employment service center that specializes in the training 
and/or placement of individuals with disabilities 

maintain and update each such written linkage 

send a written notification of your company's 
affirmative action policy to each of your company's 
subcontractors annually I 
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prepare and maintain a file for each disabled applicant 
or employee on an annual basis containing specific 
information regarding each known disabled applicant 

employee containing the required information about ~t,fi~M~~~]tt)i/~~ftjlt~~~~~~t~~rU]J~r'~'t;FUihiring, training and promotion opportunities that he or ...............~~·gp;.~~:~~iK;ii!.(!)fi 
was considered for, and reasons he or she was not • ••·· ...... ·· 

perform an annual review of the physical and mental 
qualifications for all jobs, and document the reviews, 

lli<ting each physical and mental job qualification for each 

and explaining why each requirement is related to ~;·············~(~~~~
job to which it corresponds { 1 • ;.0;!/j•; (j•• 

to the annual review of job qualifications, what 
your estimate of any other annual costs related to this 

I requirement, for example, costs associated with subject­
matter experts such as 1/0 phychologists, consultants, 
lawyers, etc.? 
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OFCCP is proposing to require contractors evaluate the 

effectiveness of each outreach effort annually, to 

document the evaluation and identify modifications 

made to the affirmative action plan as a result. These 

evaluations must include the analysis of ten new 

disability data points that contractors will be required to 


I collect such as the number of referrals of individuals with [ !"1~(1~~\~~~f~~~cf~*~ij; 

disabilities from organizations such as the Employment 


lOne-Stop Career Center and other groups with which the f;, <.~r~···~·lfe·~l'j'y'····,··· 

pany has linkage agreements, the number of 


pplicants who self-identified as individuals with 

!disabilities, the ratio of jobs filled to job openings, the 

of applicants with disabilities to all applicants, the 
of individuals with disabilities hired to all hires, and 

tmore. Approximately how much labor time by your 
nagement or human resource staff is required, or do 
anticipate would be required, to perform all of these 

Ireviews in total on an annual basis? 

how many hours would it take to design, 
ild, test, and implement the systems, forms, and 

Iprocedures required to do so? 
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Initially design and plan a management or decision­

nually update and revise the management or decision­

itially design and plan a non-management 
!training/orientation module which "thoroughly" 

Iaffirmative action policies for individuals with disabilities 

Annually update and review a non-management 
training/orientation module which "thoroughly" 
discusses the company's nondiscrimination and 
affirmative action policies for individuals with disabilities 
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proximately how many employees do you anticipate 
be required to receive this annual training for 

is the expected average time that each manager or 
Idecision-maker will be engaged in the training activity? 

is the expected average time that all other 
ployees will be engaged in the training activity? 

is proposing to require federal contractors to 
create and implement written procedures for processing 
reasonable accommodation requests. The proposed I 
regulations would require that contractors disseminate 

the reasonable accommodation procedures to all 

employees, and train supervisors and managers on the 

accommodation procedures on an annual basis. 


pproximately how many hours would it take to design, 
build, test, and implement the systems, forms, and 
procedures required to comply with the reasonable 

!accommodation procedure requirements? 

Please provide your best estimate as to the total financial 
of designing, building, testing, and implementing 

systems, forms, and procedures with regard to the 
Iwritten accommodation policy. 
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how much time do you anticipate it will 
to process, and either grant or deny an average 

request for reasonable accomodation in a manner that 
complies with the proposed requirements? 
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you have any additional comments regarding this 

I
proposed rule and how it will affect your company's 
operations, please enter them here. 
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many staff members are in your HR/Compliance 

addition to the technical costs for compliance, the total estimated time per contractor to comply with the rule will increase the cost burden on 
contractors. For the contractors represented here, costs will increase due to the requirement to add 0-2 additional staff administrators. At an 
estimated $50,000 per person, the cost to comply would increase up to $100,000 per contractor. 
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SECTION 503 

INDIVIDUALS WITH 


DISABILITIES 

How many total employees did your company report on 
its most recent (2011) consolidated Employer 
Information Report (EE0-1)? 

how many total U.S. establishments, 
including construction job sites, did your company have 
in 2011? 

proximately how many total U.S. establishments, not 
including construction job sites, did your company have 
in 2011? 

proximately what was your company's annual sales 
me in 2011? 

Annual anonymous survey of all employees as to their 

!disability status 
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surveys of all employees as to their disability 

initiate a written linkage agreement with an 
employment service center that specializes in the train 
and/or placement of individuals with disabilities 

maintain and update each such written linkage 

send a written notification of your company's 
!affirmative action policy to each of your company's 
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prepare and maintain a file for each disabled applicant 
employee on an annual basis containing specific 

information regarding each known disabled applicant 
employee containing the required information about 

hiring, training and promotion opportunities that he or 
was considered for, and reasons he or she was not 

perform an annual review of the physical and mental 
qualifications for all jobs, and document the reviews, 

histing each physical and mental job qualification for each 
and explaining why each requirement is related to 
job to which it corresponds 

to the annual review of job qualifications, what 
is your estimate of any other annual costs related to this 
requirement, for example, costs associated with subject-
matter experts such as 1/0 phychologists, consultants, 
lawyers, etc.? 
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FCCP is proposing to require contractors evaluate the 
effectiveness of each outreach effort annually, to 
document the evaluation and identify modifications 
made to the affirmative action plan as a result. These 

uations must include the analysis of ten new 

ldis~e~~i:~:::: :~~n~~:::rc:;::~:!~~:s:~ 1i:;i:~d~~;:~~;h f22~~:~~f~~~~~~i;;j' 
disabilities from organizations such as the Employment 
One-Stop Career Center and other groups with which the 
company has linkage agreements, the number of 
applicants who self-identified as individuals with 
disabilities, the ratio of jobs filled to job openings, the 

ratio of applicants with disabilities to all applicants, the !;J~~i~~~~r~~!~~tt~t:< 
ratio of individuals with disabilities hired to all hires, and I 
more. Approximately how much labor time by your 
management or human resource staff is required, or do 

anticipate would be required, to perform all of these 
reviews in total on an annual basis? 

!Approximately how many hours would it take to design, 
build, test, and implement the systems, forms, and 
procedures required to do so? 
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Initially design and plan a management or decision­

nually update and revise the management or decision-

Initially design and plan a non-management 
training/orientation module which "thoroughly" 
discusses the company's nondiscrimination and 
affirmative action policies for individuals with disabilities 

ually update and review a non-management 
ining/orientation module which "thoroughly" 

I 
discusses the company's nondiscrimination and 
affirmative action policies for individuals with disabilities 
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mately how many employees do you anticipate 
II be required to receive this annual training for 

is the expected average time that each manager or 
Idecision-maker will be engaged in the training activity? 

is the expected average time that all other 
!employees will be engaged in the training activity? 

is proposing to require federal contractors to 
create and implement written procedures for processing 
reasonable accommodation requests. The proposed 
reeulations would require that contractors disseminate 

reasonable accommodation procedures to all 
employees, and train supervisors and managers on the 
accommodation procedures on an annual basis. 
Approximately how many hours would it take to design, 

ld, test, and implement the systems, forms, and 
procedures required to comply with the reasonable 

accommodation procedure requirements? 


Please provide your best estimate as to the total financial 
costs of designing, building, testing, and implementing 

systems, forms, and procedures with regard to the 
!written accommodation policy. 
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mately how much time do you anticipate it will 
to process, and either grant or deny an average 

request for reasonable accomodation in a manner that 
complies with the proposed requirements? 
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If you have any additional comments regarding this 

proposed rule and how it will affect your company's 

lool'lrations. please enter them here. 
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How many staff members are in your HR/Compliance 

ESTIMATED TIME PER CONTRACTOR 

TABLISHMENT (NOT INCLUDING CONSTRUCTION 

II OF STAFF REQUIRED (TIME/1920 HOURS) 

In addition to the technical costs for compliance, the total estimated time per contractor to comply with the rule will increase the cost burden on 

contractors. For the contractors represented here, costs will increase due to the requirement to add 0-2 additional staff administrators. At an 

<><timat<>d $50,000 per person, the cost to comply would increase up to $100,000 per contractor. I 




